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Purpose: 

 

The purpose of this report is to publish key conclusions, recommendations, and outcomes of the 

Las Vegas Metropolitan Police Department’s internal review of this incident. There are a variety of 

actions that can be taken administratively in response to the Department’s review of a deadly force 

incident. The review may reveal that no action is required or determine that additional training is 

appropriate for all officers in the workforce, or only for the involved officer(s). The review may 

reveal the need for changes in department policies, procedures, or rules. Where departmental 

rules have been violated, formal discipline may be appropriate. The goal of the review is to improve 

both individual and the agency’s performance. 

   

Synopsis of Event: 

 

On November 11, 2012, at approximately 2222 hours, LVMPD Communications received a call from 

an anonymous female, who requested a police officer meet her in the parking lot of 1650 S. 

Hollywood in reference to a domestic violence incident that had occurred with her boyfriend.  

 

Officer Roston arrived and unsuccessfully attempted to locate the person who called 

Communications. A short time later, a vehicle left the parking lot and returned, driving up to Officer 

Roston’s police vehicle.  

 

Officer Roston attempted to get the occupants of the vehicle to come to his vehicle. When that was 

unsuccessful, he approached the driver’s side of the suspect vehicle.  

 

Officer Roston asked the female driver to exit her vehicle and move to the front of his patrol 

vehicle. She initially refused but later complied. Looking back at the vehicle, Officer Roston saw the 

occupant of the front passenger seat, later identified as Lawrence Gordon, digging underneath the 

seat with his hands. Gordon took his hands out from under the seat and moved them toward 

Officer Roston.  

 

Officer Roston, perceiving a threat, fired one round from his handgun, striking Gordon in the right 

thigh.  

 

Medical was requested, arrived, and transported the injured suspect to University Medical Center 

for treatment. Gordon survived his injuries 

 

For a detailed narrative of the incident, please reference the LVMPD Force Investigative Team (FIT) 

Officer’s Report under Event Number 121111-3873. 
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The Criminal Investigation: 

 

LVMPD FIT conducted the criminal investigation of this incident. Due to this Officer-Involved 

Shooting (OIS) not resulting in death, the FIT investigation was not submitted to the District 

Attorney’s Office for review.   

 

LVMPD’s Critical Incident Review Process and Internal Review:  

 

1.  The matter involving Officer Roston was heard by the Critical Incident Review Process/Use 

of Force Review Board on April 18, 2013. The Board’s finding was, “Administrative 

Disapproval.” The Use of Force Review Board determined the officer's actions were not 

within policy. The Sheriff approved the Board’s recommendation.  

 

The UoFRB found: 

 

• Officer Roston’s actions were not reasonable and violated LVMPD policy. The Board 

determined Officer Roston committed a series of significant tactical errors.  

 

• As a result of these errors, Officer Roston placed himself at a tactical disadvantage 

which resulted in his making an incorrect threat assessment, and subsequently 

shooting an unarmed man.  

 

2. The internal review concluded the officer's performance was not in accordance with 

Department standardized tactics and training and found Officer Roston committed several 

violations of Department policy: 

 

• Officer Roston’s approach to the vehicle without a second officer present was a poor 

tactical decision. This tactic was outside the response to Domestic Violence Training 

protocol, as well as the de-escalation section of the Use of Force Policy; 

 

• Officer Roston’s decision to separate the female driver and Gordon without a second 

officer to assist was a poor tactical decision, and outside the response to Domestic 

Violence Training protocol; 

 

• Officer Roston’s tactical decisions, along with Gordon’s actions, created a situation 

which forced Officer Roston to make a rushed and incorrect threat assessment. 

Officer Roston perceived Gordon was preparing to shoot him (with a firearm he 

retrieved from under the seat) when, in fact, Gordon was unarmed.  
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Below are the recommendations made after the internal reviews were completed: 

 

1) Communication 

 

The Administrative Review of this incident found communication was clear and articulate. 

Communication was in accordance with LVMPD standardized tactics, training, and policy. 

 

2) Officer's Approach  

 

• The Administrative review concluded Officer Roston’s approach to the vehicle without a 

second officer present was a poor tactical decision. This tactic was outside the response to 

Domestic Violence Training protocol, as well as the de-escalation section of Use of Force 

policy. 

 

• Officer Roston's decision to separate the female driver and Gordon without a second officer 

to assist was a poor tactical decision, and outside the response to Domestic Violence 

Training protocol. 

 

3) Tactics and the Use of Force 

 

The internal review examined the officer's use of tools and tactics.  

 

Officer Roston’s tactical decisions, along with Gordon's actions, created a situation which forced 

[Officer Roston] to make an incorrect threat assessment. Officer Roston perceived Gordon was 

preparing to shoot him (with a firearm he retrieved from under the seat), when in fact he was 

unarmed. Had Officer Roston used a better tactic or waited for a second unit to arrive, it is possible 

the shooting could have been avoided. 

 

The review found Officer Roston perceived Gordon had withdrawn a firearm from under the seat of 

the vehicle and was turning and pointing it at him. Officer Roston’s perception was in accordance 

with LVMPD Policy, which states the Parameters for Use of Deadly Force: 

 

A member may use deadly force upon another person only when it is objectively reasonable to: 

 

a. Defend himself or a third person from what the member reasonably believes to be the 

use or imminent use of deadly force; 

 

However, in this incident, Officer Roston’s perception was in error. In reality, Gordon was unarmed 

and complied with the request to show his hands, possibly while holding a baseball cap in a two-

handed grip.  
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When evaluating the reasonableness of a critical use of force, LVMPD Policy and training dictate 

that officer(s) cannot create a situation of peril from the use of poor tactics.  

 

If additional factors were present, such as direct knowledge of significant violent criminal history, 

direct knowledge of access to firearms, recent flight from officers, a stated intent to flee or fight 

with officers or others, a specific physical provocation with concealment of one's hands, or rapidly 

producing the hands towards an officer could reasonably be interpreted as a deadly force threat to 

a police officer.  

 

The absence of any of these additional factors leads the review to conclude his use of force was 

unreasonable. 

 

As a result of this incident:  

• Officer Roston will receive punitive discipline. 

• Officer Roston will undergo a course of training based specifically on the deficiencies 

shown by him during this incident. 

• The Organizational Development Bureau commander will incorporate this issue into 

future training scenarios as a lesson learned for the entire agency. 

 

4) Supervision (Command and Control) 

 

In evaluating the supervision, or the command and control, of this incident, the review noted: 

 

• The area sergeant, upon being advised of shots fired, immediately responded, and arrived 

within five minutes. 

• The sergeant secured the crime scene and obtained a Public Safety Statement from Officer 

Roston. 

• The sergeant assigned an observation officer to Officer Roston, removed and isolated him, 

and had him wait in a patrol vehicle for investigators. 

 

The Administrative Review concluded the sergeant’s response to this incident was in accordance 

with LVMPD policy and procedures. 

 


